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In the United States, domestic violence results in an estimated 1,200 deaths and two million
injuries among women – and nearly 600,000 injuries among men – annually.1 In 2007,
248,300 individuals were raped or sexually assaulted.2 And approximately one million women
and 371,000 men are stalked each year.3 Incidents of domestic violence, sexual assault and
stalking are tragically common and affect a large number of workers. Our country’s
workplace policies must better reflect this reality and provide survivors the support and job
protection they need to recover – through a paid sick and safe days standard.

The Need is Clear
Domestic violence survivors often need to take time away from work to seek help and leave
their abusive situation. A paid sick days standard that would guarantee job-protected,
paid “safe days” would keep survivors who are seeking assistance from having to risk
their jobs or financial security.
 Paid safe days protect survivors’ jobs when they seek help – a particularly important
protection for low-income workers who can’t afford to take unpaid days off.


Each year, victims of severe domestic violence are forced to miss nearly eight
million days of paid work.4 Between 25 and 50 percent of domestic violence
survivors report losing a job, at least in part due to the domestic violence.5 In
many cases, this job loss is preventable.



Low-income workers in particular often don’t have the resources to access medical
care, contact the appropriate authorities or obtain a protective order when they
experience violence.6 Forty percent of low-income workers have no job-protected
paid leave of any kind7– no sick, vacation or personal days. This means that lowincome survivors of domestic violence often have no time off to seek help or heal
from injuries.

 Paid safe days give survivors the financial stability to seek safety and continue
working.


Survivors of domestic violence are at an increased risk of harm shortly after
separation from an abusive partner.8 It is essential that they are able to find
shelter, file restraining orders, attend court dates, or receive counseling to prevent
further abuse and work disruption.
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The loss of employment can be particularly devastating for domestic violence
survivors because they often need financial security to ensure their safety and the
safety of their children. Victims of domestic violence often stay with their abuser
because they are financially dependent on that person.9

 Paid safe days help survivors get the care they need while staying productive at work.


In one survey of domestic violence survivors, nearly all the survivors surveyed –
96 percent – reported that domestic abuse affected their ability to perform their
job duties.10 Fifty-six percent reported being late to work because of interference
from their batterers.11 Ending the abuse and getting help improves a survivor’s
life both personally and professionally.



Businesses pay a high price when they don’t support survivors of domestic
violence, stalking, or sexual assault. The annual cost to businesses of lost
productivity due to domestic violence is estimated at $900 million.12

Paid Safe Days Support Survivors and Prevent Job Loss
A paid sick and safe days standard would help survivors of violence access critical
services without risking their financial security. Nationwide, cities and states are
passing laws that grant time off for victims. The District of Columbia; Milwaukee,
Wisconsin; Miami-Dade County, Florida; New York City; and Westchester County,
New York, have all passed laws13 that provide domestic violence survivors with paid
or unpaid leave to address legal, medical and psychological issues the result from
abuse.14 And in 2010, at least 16 states introduced bills supporting leave for workers
experiencing domestic violence.15
A federal paid sick and safe days law – such as the Healthy Families Act – would provide a
much-needed workplace protection to complement the efforts of cities and states. The bill
would set an important national standard that would allow workers to earn up to seven paid
sick days a year to care for their own health and that of family members. And it includes a
domestic violence provision that would allow workers to use those days to recover from or seek
assistance related to domestic violence, stalking, or sexual assault.
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